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San Franciscans come together to rally for local hiring reform at City Hall on
October 19, 2010, the day the bill was introduced by Supervisor John Avalos.

ZiETE R Y2010+ H -H U HAE i BB R R & S R A A R A SCE
[PE = NS My

Historic Local Hiring Law

Passed in San Francisco

On March 25, 2011, San Francisco passed the strongest local
hiring ordinance in the country, helping to address persistent unem-
ployment that has plagued disadvantaged communities for genera-
tions in San Francisco. This victory was possible through an historic
collaboration of community, labor, contractors, environmentalists,
and city agencies who formed a united front.

The legislation mandates the hiring of local residents on 50 per-
cent of the construction hours on city-funded projects. The 50 per-
cent would be phased in over a seven-year period, starting with 20
percent in 2011 and increasing by five percent each year. The Office
of Economic and Workforce Development will oversee all bids and
contracts covered by the law. Contractors will face financial penalties
for not meeting the required percentage, as well as receive incentives
to help them meet the requirement. This new law would apply to
all the construction trades and on all public projects costing over
$400,000.

Having a mandate, versus “good faith” efforts like the previous
law, ensures that contractors will hire locally. CAA and the Bright-
line Defense Fund co-authored a report last year analyzing good
faith local hiring efforts. The report put hard numbers on what San
Francisco construction workers have known for years — that qualified
local workers were being left out of projects. Out of a possible 50
percent of work hours that should be filled by local residents, only
24 percent were being met. Minorities also work primarily within
the lowest-paid construction trades, and women and Asians and Pa-

continued on page 2
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CHINESE FOR AFFIRMATIVE ACTION

CAA was founded in 1969 to protect the civil and political rights
of Chinese Americans and to advance multiracial democracy in
the United States. Today, CAA is a progressive voice in and on
behalf of the broader Asian and Pacific American community.
We advocate for systemic change that protects immigrant rights,
promotes language diversity, and remedies racial justice.
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“Local Hiring Law”

cific Islanders are virtually non-existent on
the City’s projects.

This legislation is especially meaning-
ful for residents in poor communities who
for generations saw public projects going
up in their neighborhoods and being built
by outside residents. A provision in the
legislation targets the hiring of “disadvan-
taged workers”, including residents from
communities with unemployment in ex-
cess of 150% of the City average, as well
as single parents, those receiving public
benefits, and those without a GED. The
strong local hiring ordinance will benefit
Asians and Pacific Islanders (API) as well.
They are the most underrepresented group
on city public works projects: APIs make
up 30 percent of the construction work-
force in San Francisco, but only about four
percent of the workers on city projects.

For CAA, there is an historic con-
nection between changing the structure
of local hiring and creating community
empowerment and self-sufficiency. CAA
was founded in 1969 through a campaign
advocating for the hiring of API workers
in the construction of the Holiday Inn in
Chinatown.

Community residents and their sup-
porters were able to overcome decades
of exclusion and frustration, to achieve

cont. from page 1

meaningful local hiring legislation. The
legislation was developed over months
of collaboration with City agencies, the
Mayor’s office, labor and building trades,
environmentalists, neighborhood advo-
cates, contractors, local hiring advocates,
and unemployed workers. The legisla-
tion was additionally supported by a wide
range of groups, including PODER, the
Filipino Community Center, Kwan Wo
Ironworks Inc., Rubecon, the Sierra Club,
the San Francisco Green Party, Chinese
for Affirmative Action, Brightline De-
fense Project, the Southeast Jobs Coali-
tion, Osiris Coalition, and the Progressive
Workers Alliance. The local hiring man-
date united a diverse and large commu-
nity of San Franciscans.

The new ordinance is historic be-
cause it addresses multiple problems of
unemployment and access to union jobs
through systemic change rather than a
short-term fix. Mayor Ed Lee has made
local hiring implementation one of his top
priorities, and CAA and Brightline will
continue to advocate and monitor for the
proper implementation of the legislation
by engaging with city agencies, reviewing
and analyzing the hiring data that comes
from contractors, and engaging our base
of community support.

City College Chinatown/North Beach
Campus Opening Its Doors in 2012

If you've walked around in San Fran-
cisco Chinatown lately, you may have seen
a flurry of construction on the corner of
Kearny and Jackson Streets. What you're
seeing is the new City College of San
Francisco Chinatown/North Beach Cam-
pus being built adjacent to the St. Mary’s
School and Center. As construction crews
finish the top floor of the main building,
the new campus, scheduled to open in
May 2012, will be a beacon of education
for the Chinatown immigrant community.

The new campus was approved for
construction in 2008 by the City College
Board of Trustees after a massive grassroots
campaign undertaken by the community.
It will replace the current Filbert Street

campus, a dilapidated building too small
for existing student program needs. Once
completed, the new campus will serve over
6,000 students per semester and provide
essential education in English as a Second
Language, U.S. citizenship exam prepa-
ration, and vocational skills in industries
such as housekeeping, hospitality, and en-
try level office work.

The two buildings, including an annex
on Jackson and Montgomery Streets, will
centralize classrooms and support services
in a convenient location that is accessible
by public transportation. They will in-
clude modern computer and language
labs, a library, an auditorium, as well as
facilities for culinary and home health aide

continued on page 4

CAA 2011 Membership Meeting Kicks off SF Mayor’s Race

CAA hosted our 2011 annual member-
ship meeting on March 21 to kick off the
San Francisco mayoral race. With can-
didates counting down to the November
election and vying to get face-time with
voters, CAA seized the opportunity to
bring candidates and voters together for a
meet-and-greet.

Many of the front-runner candidates
attended CAA’s candidate reception, in-
cluding Michela Alioto-Pier, David Chiu,
Tony Hall, Dennis Herrera, Wilma Pang,
Joanna Rees, and Phil Ting. They each
had two minutes to introduce themselves
in front of the audience and then addi-
tional time conversing directly. The casu-
al, personal setting allowed voters to speak

to advocate for her daughters’ education
set a tone for the evening’s program.
Jenny Lam, CAA’s Director of Com-
munity Initiatives, also read a poignant
story from a CAA employment client, an
unemployed but eminently qualified long-
time carpenter. The client, a Chinese im-
migrant and single father of a young son,
described his hardships of providing for
his son while unemployed. He shared his
hopes of securing a good job so he could
see his son grow up happy. He wrote:
“Without any income, I can only live in a
single room occupancy unit in Chinatown
with my son. I hope that he can study and
play in his own room rather than sharing a
room with me every day[...]I hope the next

THE CANDIDATES WHO ATTENDED

a multicultural city that lifts up all com-
munities. Tony Hall cited his experience
as a former supervisor whose track record
shows that his values are aligned with the
Asian community. Dennis Herrera fo-
cused on his qualifications as the current
city attorney to do the top job. Wilma
Pang talked about standing up for wom-
en’s rights and increasing women’s par-
ticipation in elections. After the formal
program ended, all the mayoral candidates
stayed to talk to the audience.

CAA wishes to thank the candidates
for taking time to meet with our sup-
porters, and the Chinatown YMCA for
letting us host the event at their newly
renovated facility.

The candidates, clockwise from top: Dennis
Herrera (on left); Wilma Pang (center); Phil Ting
(on right); Tony Hall, David Chiu, and Michela
Aliota-Pier (from left to right); and Joanna Rees
(on left).
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directly with their candidates, which few
election events allow.

At the start of the program, long-time
parent leader Cindy Li spoke to the audi-
ence in Cantonese about her experience
volunteering for CAA’s Visitacion Val-
ley Parents Association (VVPA). She is a
mother of three young daughters who are
attending public school in San Francisco.
Her story of being a limited-English profi-
cient immigrant trying to empower herself

mayor can strongly enforce the local hir-
ing legislation, so that many unemployed
San Franciscan construction workers like
me can find jobs to support our families.”

The economy and job growth were hot
topics for the candidates, and both Miche-
la Alioto-Pier and Joanna Rees cited them
as their primary goals. Phil Ting focused
on funding education to grow the econo-
my and to create a society reflective of our
values. David Chiu talked about building

Note: According to CAA’s bylaws, we gen-
erally hold elections for the board of trustees
at every membership meeting. This year, giv-
en the strength of our existing leadership, we
did not be submit a new slate, but continued
our existing leadership.




Community Collaboration Was Key to Successful Census

To help ensure that the 2010 Census fully
counted members of underrepresented com-
munities in San Francisco, CAA led in the
creation of the multiracial Yes We Count Co-
alition. Over the past 24 months, the coali-
tion successfully boosted the Census count in
San Francisco: the county experienced a four
percent increase in the mail response rate
from the 2000 Census, the highest growth
of all the counties in the state. This success
will benefit all San Franciscans as the Census
count determines federal funding and politi-
cal representation for the county.

The Yes We Count Coalition (YWC)

was a unique group of organizations that
have deep roots working in some of San
Francisco’s most diverse and underrepresent-
ed communities. A total of 13 organizations
representing immigrant rights, civil rights,
housing rights, youth organizing, workers
rights, and homeless advocacy joined. Each
coalition member also possessed language
and cultural fluency in its neighborhood and
was committed to direct contact strategies,
two musts for effective outreach in under-
represented communities.

YWC surpassed its goal of reach-
ing 39,000 San Francisco households

The Yes We Count Coalition kicks-off their canvassing efforts with a spirited rally and press conference on
March 8, 2010.
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“Chinatown Campus” cont. from page 2

training. The entire campus will be fully
accessible for older adults and people with
disabilities.

CAA continues to monitor the progress
and finances of the construction to ensure
that the campus is completed on time, with-
in budget, and able to meet the needs of stu-
dents. CAA is the host of the Local Hiring
Opversight Committee, which meets regu-
larly with City College stakeholders, City
officials, labor representatives, and other
community members. One main function
of the committee is to ensure hiring of local

residents for 40 percent of the construction
work hours. This goal was agreed upon by
City College officials in a 2009 resolution,
and steady progress is being made as work
hours have climbed to over 27 percent for
local hires. CAA and City College are com-
mitted to making the Chinatown/North
Beach Campus a symbol of opportunity in
all aspects, including work opportunities for
local construction workers. Given the cur-
rent budget crisis, CAA will also be diligent
in our advocacy to ensure that the project is
propetly funded to completion.

through door-knocking and phone-bank-
ing: it reached 52,000 houscholds in ten
weeks. With each household, YWC workers
encouraged residents to fill out and mail in
their census forms. One key to the coalition’s
success was that CAA, as the lead agency,
recognized that the member organizations
knew best how to reach their constituency,
and thus were given the flexibility to meet
their target goals via their own methods.

In our outreach efforts, CAA focused
on Visitacion Valley, where we have had a
field office and strong parent advocacy group
for over seven years. By asking our parent
volunteers to spread the word and by hiring
four canvassers from the neighborhood who
spoke English, Chinese, and Spanish, we
were able meet our outreach goals ahead of
time. Our coalition partners employed oth-
er strategies, including working with youth,
public housing residents, and other local
volunteers to canvass the Bayview-Hunters
Point, Chinatown, Excelsior, Mission, Ten-
derloin, Western Addition, and South of
Market neighborhoods.

In addition to direct outreach, YWC
partnered with a number of other key
The

coalition convened a dozen gatherings of

stakeholders outside of the coalition.

community leaders who agreed to inform
their constituents of the importance of the
We also did outreach in the eth-
nic news media, and partnered closely with

Census.

federal and city agencies overseeing the 2010
Census outreach so that all efforts were syn-
chronized and maximized for impact. Ad-
vocacy included working with the Board of
Supervisors to allocate nearly $800,000 for
citywide census outreach efforts. On the
foundation side, the Walter & Elise Haas
Fund generously supported the coalition’s
efforts as well.

The Yes We Count coalition is an ex-
ample of a successful partnership between
community-based organizations, city agen-
cies, the federal government, and private
foundations. By coordinating efforts across
agencies, tapping into the existing language
and cultural skills in the community, and
providing flexibility to each organization
to carry out its mission, the coalition was
able to make a real impact using limited re-
sources. And most importantly, more San
Franciscans were counted, which ensures an
equal voice for all.
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Program Updates

Employment Program

CAA secks to break cycles of poverty by
providing immigrant families with job servic-
es and advocacy that create economic self-suf-
ficiency. Our employment clients often face
the double barriers of limited-English profi-
ciency and no Internet skills. CAA provides
job counseling, readiness, and placement
in entry-level jobs in the hospitality, home
health care, and construction industries. We
also advocate with city agencies, employers,
and City College to provide more ESL servic-
es and training opportunities to create a career
pipeline for Chinese immigrants.

At CAA, we are seeing an increase in em-
ployment clients who have professional de-
grees in their home countries, but for lack of
English proficiency, must take on entry-level
jobs in the U.S. We’re also seeing an influx
of immigrants who require services in Man-
darin, as the Chinese immigrant community
diversifies. The majority of clients are also
low-income women with families to support.
Although their husbands may be working,
the women are compelled to enter the work-
force to support their families in high-cost
San Francisco. The main challenge that they
face is balancing work schedule with child-
care needs.

Employment Advocate Jessica Wan helps clients
with job counseling, applications, and placement.

FUERA S TR BhE PR (e - B3 - A
ZHETAR

By paying attention to these trends and
working with the right government and
community partners, CAA seeks to address
the particular needs of the ever-growing and
changing Chinese immigrant population.
CAA chairs the Chinatown Families Eco-
nomic Self Sufficiency Coalition, which is a
coalition of Chinatown agencies that work

in collaboration to connect Chinese immi-
grants to sustainable job opportunities. In
April, we participated in community town
halls sponsored by City College to identify
ESL needs in Chinatown, Mission, Excelsior,
and Visitacion Valley. We also work regu-
larly with the Office of Economic and Work-
force Development to create industry-based
training programs.

Immigration Advocacy

The SFILEN team at the 2011 Immigrant Family
Day at City Hall.
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CAA is a founding member of the San
Francisco Legal and Education Network
(SFILEN), a multiracial, multi-ethnic col-
laborative of 13 agencies that provides educa-
tion and legal services to immigrants in seven
languages. SFILEN organized a workshop in
May to protect residents against fraudulent
immigration services, which is a big problem
across all immigrant communities. Unscru-
pulous businesses promise visas or pretend to
offer legal services for a large sum of money,
and once their clients have paid, drag out the
case or disappear. The workshop taught par-
ticipants how to recognize fraud and protect
themselves against it, and also provided legal
counseling for victims.

On April 19, 2011, SFILEN hosted its
annual Immigrant Family Day at San Fran-
cisco City Hall, where over 150 members of
SFILEN organizations came together for a day
of solidarity and advocacy. SFILEN members
visited each office of the Board of Supervi-
sors and advocated for the city’s immigrants.
The event was a great chance for community
members to speak to their elected officials and
hone their advocacy skills. Members of CAAs
Visitacion Valley Parents Association visited
Supervisors Eric Mar and Malia Cohen.

In California, Assemblymember Tom
Ammiano introduced the TRUST Act to re-

quire that any county participating in “Secure
Communities” has to directly opt-in. Secure
Communities, or S-Comm, is a new federal
program that would automatically check the
immigration status of anyone arrested by po-
lice through the federal fingerprint database.
S-Comm creates an environment replete with
racial profiling and creates distrust between
immigrant communities and local police.
CAA submitted a support letter for Asm. Am-
miano’s bill, which is currently in committee
hearings at print time.

Visitacion Valley Parents
Association (VVPA)

CAA founded VVPA in 2006 to develop
grassroots leadership in Visitacion Valley
so that immigrant parents can advocate
for themselves and their children in the
Since 2006,
numerous parents have graduated from

San Francisco public schools.

VVPA’s training course to become fiery
advocates for bilingual education, school
funding, and translation services, and many
parents sit on advisory committees for their
children’s schools.  Membership has also
extended to Chinatown.

The VVPA Parent Leaders — those who
have successfully completed training and
shown strong aptitude to be leaders — are
helping to lead advocacy around both state
and local education budget cuts. They are
learning about the California budget crisis
and how that impacts education funding,
and combining that knowledge with their
advocacy training to testify at hearings and
lead rallies. VVPA members spoke at the 21st
Century Education Summit held at De Anza
College on May 14.

In San Francisco, VVPA Parent Leaders
were the driving force for the Proposition D
campaign in November 2010. Prop D would
have given non-citizen parents with children in
San Francisco public schools the right to vote
in school board elections. VVPA members
were the largest canvassing team on this
campaign, reaching over 69,000 households
and outreaching in schools and the media.
Although Prop D did not pass, VVPA efforts
demonstrated the power and effectiveness of
immigrant parents in grassroots organizing.

Community Monitor for CCSF

Chinatown/North Beach Campus
The CAA Community Monitor continues

to work with City College administrators,

the construction manager, the San Francisco
Building and Construction Trades, and
community-based organizations to ensure
that local hiring goals are being met with the
construction of the Chinatown/North Beach
Campus. In 2009, the City College Board of
Trustees adopted a resolution that stipulates
40% of the construction hours worked on
the campus would come from local residents
and vocational ESL students. CAA led the
creation of this resolution to ensure that
community members, many of whom fought
for the campus’ approval, would have a real
opportunity to access the jobs.

As the Community Monitor, CAA tracks
the local hiring efforts of contractors, co-
chairs a Local Hiring Oversight Committee,
and continues to build partnerships with
CCSF stakeholders to ensure the campus is
built on schedule and that the jobs created by
the project are available to local residents.

Asian Americans for Civil Rights
and Equality

AACRE is the only organization in Cali-
fornia that advocates for Asians and Pacific
Islanders on statewide policies in Sacramento.
AACRE is a partnership of Chinese for Af-
firmative Action, the Asian Law Caucus, and
the Asian Pacific American Legal Center.

In February 2010, AACRE and Assem-
blymember Warren Furutani successfully re-
quested a state audit of the Dymally-Alatorre
Bilingual Services Act, which mandates city
and state governments to provide language
services to its residents based on its language
population. In November 2010, the audit
results were released and confirmed what
AACRE had known — city and state agencies
have not implemented the bilingual services

CAA welcomes John Fong as the new
Associate Director. As Associate Direc-
tor, John will work with the Executive
Director and CAA’s capacity team to
develop and implement fundraising and
communications strategies, build organi-
zational infrastructure to support CAA’s
grassroots efforts, and assure sound fis-
cal and risk management. Before joining
CAA, John was the Associate and Interim

Executive Director at Asian Community
Mental Health Services in Oakland, and

CAA Welcomes New Staff

act or didnt even know of its existence. In
response, AACRE, Asm. Furutani, and other
community partners held a statewide press
conference by phone to brief media about
these findings. The news was picked up by
several news agencies. In January, AACRE
worked with Asm. Furutani to introduce leg-
islation to address much needed incremental
and doable reforms in the bilingual services
act. The bill passed out of its first committee
hearing with 9-0 bipartisan support.

AACRE participated in the annual API
Policy Summit on May 2 and 3. The summit
is held in Sacramento each year and brings
together advocates from across California for
two days of skills building, collective organiz-
ing, and lobbying. It is one of few events that
focuses on state issues affecting APIs. This
year, the summit included four workshop
tracks: health and human services, education,
housing and community development, and a
civil rights track organized by AACRE. The
summit’s Lobby Day was held on the same
day as the hearing for the AACRE-sponsored
AB 1088 (Eng), which requires state agencies
to include additional API ethnic groups in
their data collection to reflect the full spec-
trum of the API community. Over 25 sum-
mit participants from underrepresented API
ethnic groups testified at the hearing. The bill
passed out of the committee with 5-0 bipar-
tisan support.

To get updates on AACRE’s work, visit

WwWw.aacre.org.

API Equality-Northern California
API Equality-Northern California is the
first civil rights organization committed to
working in the API community for equal
marriage rights and the fair treatment and ac-

was the founding Di-
rector for the AYPAL
youth organizing col-
An or-
ganizer in the Asian
and DPacific Islander
. John Fong

community for over Sy

20 years, John has J7E7 5

worked directly with immigrants and ref-

laborative.

ugees from diverse ethnic backgrounds,
from whom he has learned many lessons
of strength and perseverance.

ceptance of lesbian, gay, bisexual, transgender,
intersex, and queer (LGBTIQ) people.
Following the passage of Proposition 8,
the anti-fairness initiative that prohibits Cali-
fornia from recognizing same-sex marriages,
APIE-NC developed a research and analysis
program to understand why people, especially
in communities of color, are resistant to LGB-
TIQ acceptance. Few focus groups or surveys
exist that ask APIs or people of color what they

API Equality-NC Coordinator Vanessa Coe (right)
co-presents a workshop at the 2011 API Issues
Conference at UC Berkeley.

JEhNEE R R A = 0 () FEIINR
BT AR o R 201 1 i K oy e R g o Sk [F] £ 555
— R -

think about marriage equality. In research
studies where these groups are included, they
are not included in a manner that allows for
significant findings or interpretations.

To gain understanding, APIE-NC is
conducting their own research in order to
develop tools for activists to build com-
munity support around marriage equality.
APIE-NC secured funding to conduct focus
groups in the Filipino American community.
From the findings, they will develop tools
like talking points and op-eds to test and
share with partners nationwide. APIE-NC
is also partnering with other researchers who
are working in this space: they are consulting
with Let California Ring, a statewide collab-
orative seeking to restore marriage equality
to California; the Family Acceptance Project
at San Francisco State University, where they
are developing a new framework for coming
out in LGBTIQ communities of color; and
Face Value, a new LGBTIQ organization
that looks at the intersection of LGBTIQ
acceptance, sexism, and reproductive rights.

To get updates or volunteer for API
Equality-Northern California, visit www.

apiequality.org.
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Construction crews install windows on the campus’ main building. The window’s artwork will feature
Chinese images - a visual tribute that speaks to the history and culture of Chinatown.
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VVPA parents took an active role in campaigning for Prop D. Un-Un che (second from right) spoke at a
press conference with Supervisor David Chiu and School Board Commissioner Norman Yee.
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