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CAA Mission Statement

CAA was founded in 1969 to protect the civil and political rights of Chinese Americans and advance 
multiracial democracy in the United States. Today, CAA is a progressive voice in and on behalf of 
the broader Asian and Pacific American community. We advocate for systemic change that remedies 
racial injustice, ensures equal opportunities for communities of color, reduces language barriers, and 
promotes immigrant rights.

華人權益促進會於一九六九年成立，目的在保護華裔的公民和政治權利，以及推動美國的多

元種族民主。今天，華促會在和代表廣大的亞太裔社區，是一個進步的聲音。我們促進系統

性的改變、解決種族不公、確保有色人種的平等機會、減少語言障礙、和促進移民權利。
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董事會主席致言

親愛的朋友，

無論是通過工作啟發社會對種族和族裔的態度，或通過爭取正義

和平等的公共政策，華人權益促進會的工作重心，是不斷求變。

因此，華促會在過去兩年的改變並非意外，而其他的改變將陸續

有來。

最明顯的是潘偉旋出任華促會的新行政主任；他的工作，是更新

華促會的工作，帶領我們向前。在董事會的全力支持下，我們才

華卓越的職員同時肩負新的領導角色和更多的組織責任。最重要

的是，經過一個過渡和計劃期，我們重申華促會的信念和宗旨，

精神抖擻繼續邁進。

我多年在華促會的經驗所得，有一個不變的事實是，我們有社區

的忠誠支持。我們的盟友、財務支持者、以及我們服務對象，對

華促會一直義無反顧大力支持，對此信任，我們衷心感謝，並感

謙遜。

我們熱切與大家一起合作，在過去的成功基礎下，創造更光明的

未來。

董事會主席, 關少薇　

行政主任致言

親愛的朋友，

每個人都同時兼有公民的權利和社會的責任。華促會代表我們服

務的社區，三十八年來一直為保護這些權利和促進這些責任奮

戰。這份年報，重點報告我們在2005年和2006年的工作。

今天，我們用不同的策略來創造社會的改變。在草根層次，我們

建立亞太裔社區參與公民生活的能力。這些活動包括領導發展、

就業服務、和直接的社區教育及外展。在系統性的層次，我們爭

取創造更公平和平等的公共政策。我們的核心議題是移民權利、 

多元化語言、和種族正義。我們從各方面的工作，致力促進同

盟，加強亞太裔在進步運動的角色。

我很感激很多相關者的鼓勵和支持，並展望繼續合作。

行政主任, 潘偉旋
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FROM THE CHAIR OF THE BOARD OF TRUSTEES
Dear Friends,

Whether through efforts to enlighten societal attitudes about race and ethnicity or through public policy advocacy for justice and 
equality, change has always been at the heart of our work at CAA. It should therefore be no surprise that CAA, too, has changed 
during the past two years, with additional changes still to come.

Most obviously, we have a new executive director in Vincent Pan, who has been charged with renewing CAA and leading us into the 
future. With the full support of the Board of Trustees, our talented staff have also assumed new leadership roles and additional orga-
nization responsibilities. And most importantly, after a period of transition and planning, we have renewed momentum in our cause 
and mission.

One thing that has never changed in my years with CAA is the loyal support of our communities. Our allies, financial supporters, and 
constituents have been steadfast in their commitment and devotion, and we are wholeheartedly grateful for and humbled by this trust.

We are eager to work with all of you to build upon our past victories and create an even brighter future.

Sincerely,

Germaine Q Wong 
Chair, Board of Trustees

From the Executive Director
Dear Friends,

Every human being has both civil rights and social responsibilities. On behalf of the communities we serve, CAA has for 38 years 

fought to protect those rights and promote those responsibilities. This report highlights our work in 2005 and 2006.

Today, we pursue multiple strategies to create social change. At the grassroots level, we build the capacity of Asian and Pacific 

American communities to participate in civic life. These activities include leadership development, employment services, and direct 

community education and outreach. At the systemic level, we advocate for public policy that creates a more fair and equitable society. 

Our core issue areas are immigrant rights, language diversity, and racial justice. Throughout our work, we strive to foster alliances  

that strengthen the role of Asian and Pacific Americans in progressive movements.

I am grateful for the encouragement and support of our many stakeholders, and I look forward to our continued work together.

Sincerely,

Vincent Pan 

Executive Director
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社
區
建
設

在2005年和2006年我們增加了支援社區參與公民生活的能

力。在我們擴大此方面的工作時，我們以低收入、移民、和

不熟諳英語者的需要為優先。我們的社區建設活動包括領導

發展、就業服務、和直接社區教育及外展。

領導發展
在過去三年，華促會一直組織公校家長和提供領導發展，改

善不熟諳英語家長參與三藩市聯合校區的能力。通過訪谷家

長會，一個服務不熟諳英語家長的教育和爭取權益組織，華

促會領導由家長推動的爭取權益訓練、教育講座、以及公民

參與項目。

華促會的家長領導積極爭取移民家長的需要，在三藩市教育委

員會前作證、支持增加翻譯服務、向少數民族和主流傳媒做有

關公共教育議題的匯報、和主持有關語言方便、家長參與、及

三藩市幼稚園至十二年級學生派位程序等社區講座。訪谷家長

會同時繼續在三藩市東南區，成為一個亞裔有力的聲音。

就業服務
在2005年和2006年華促會安排了七百多名主要是移民的求職

者找到穩定的工作和加入就業訓練計劃。我們的支援包括一

般協助、為求職者爭取權益、和提供資料和轉介。

華促會教導我大膽為我的家庭和社區其他移民家庭發言。第一次，我

發現和其他家長合作和以團體方式表達心聲之力量。   

—  Cindy Li，家長領導

在失業後，華促會的就業服務給我專業的技能，幫助我在新的托兒界

找到工作。在他們的協助下，我接受英語訓練，面試技巧，和得到支

援，成為一名托兒工作者。  

—  Judy Li，前衣廠工人

“
”

“

”

回應本地製衣業之衰退、我們和華人進步會、三藩市勞工委員

會、及市立大學推出一個獨特的合作計劃。在十八個月內，此

合作計劃為一百多名因工廠關閉而被裁員之移民工人，統籌職

業英語和就業訓練、就業發展及安排、福利協助、和個案管理

服務。

華促會又推出一個特別的項目，聯繫近期因製造和包裝業轉

往海外而被裁員的工人，探索轉行酒店業和家護業之新機

會。我們提供訓練、小組支援、和聯絡可能的僱主，幫助只

講華語和職業技能有限制的華裔婦女，找得本來較難獲得

的工作。

在建築和施工業，華促會和Young Community Developers及市

立大學合作，推出一個創新的電氣和水嚨工會學徒前計劃

項目，以三藩市東南區低收入居民為服務對象。計劃的目

的為本地的居民在較高技能的行業和公用事業提供就業的

機會。

社區教育和外展
每天，華促會以雙語為隨訪者和電話要求轉介者提供多種不

同重要社區服務及資源。我們平均每天收到十五個查詢，在

2005年和2006年回應超過一千多個查詢；這些查詢主要來自

低收入和不熟諳英語的移民。此外，華促會並根據個案，回

應社區調停和歧視指控的來電。

華促會的社區外展和教育工作，確保在很多急切的社區議題

中，有主動的和進步的亞太裔聲音。通過我們與服務對象的

直接互動，以及為主流和少數族裔傳媒作為訊息資源，華促

會透過傳媒表明反對固定形象偏見，並為有色社群的政治

參與、移民、平等權利、以及婚姻平等等課題發言。只在

2006年一年，報章、電台、電視、和國際網路引用華促會的

評論或專題報導華促會的新聞就超過一百多次。

擊敗2005年的提案
在2005年十一月，華促會與其他亞太裔機構組成聯盟，成功的

擊敗多個有害的州提案。作為與提案73, 74, 75, 76和77有關的公

共教育及選民動員工作，華促會為每個提案作出廣泛的分析，

協助華語報章採訪，和組織選民參與活動。



Leadership Development
For the last three years, CAA has been organizing public school 
parents and providing leadership development to improve LEP 
parental involvement in San Francisco Unified School District. 
Through the Visitacion Valley Parents Association, an educa-
tion and advocacy group for limited-English proficient parents, 
CAA led parent-run advocacy trainings, educational workshops, 
and civic engagement projects. 

CAA parent leaders were active in advocating for the needs 
of immigrant parents, testifying at the San Francisco Board 
of Education in support of increased translation services, 
conducting briefings on public education issues with ethnic 
and mainstream media, and leading community workshops on 
language access, parental involvement, and the San Francisco 
K-12 student assignment process. The Visitacion Valley Parents 
Association also continued to be a critical Asian and Pacific 
American voice in the Southeast sector of San Francisco.

Employment Services
In 2005 and 2006 CAA placed more than 700 primarily immi-
grant jobseekers in steady employment and vocational training 
programs. Our support included general assistance, client 
advocacy, and information and referral. 

We launched a unique partnership with Chinese Progressive 
Association, the San Francisco Labor Council, and City College 
of San Francisco in response to the decline of the local garment 
manufacturing industry. Over 18 months, this partnership coor-
dinated vocational English and job training, job development and 
placement, benefit assistance, and case management services 
to 100 immigrant workers laid off during factory closures.

CAA also launched a special effort to connect recently laid off 
workers, whose manufacturing and packaging jobs moved over-
seas, with new opportunities in the hospitality and home health 
care industries. We provided training, small group support, and 
interactions with prospective employers to help monolingual 
Chinese women with limited transferable skills obtain otherwise 
unattainable positions.   

In the building and construction trades, CAA partnered with 
Young Community Developers and City College to launch 
an innovative electrical and plumbing union pre-apprentice 
program targeting low-income residents in Southeast San 
Francisco. The goal was to provide local residents with career 
opportunities in higher-end skilled trades and public utilities.

Community Education and Outreach
Every day, CAA provides bilingual walk-in assistance and phone 
referrals on a wide range of critical community services and re-
sources. With a daily average of 15 inquiries, CAA fielded well 
over a thousand requests for help in 2005 and 2006, primarily 
from low-income and limited-English proficient immigrants. 
In addition, CAA responded to calls for community mediation 
and allegations of discrimination on a case-by-case basis.

CAA community outreach and education efforts also ensured 
a proactive progressive Asian and Pacific American presence on 
many pressing social issues. Through direct interaction with our 
constituency, and by serving as a resource for mainstream and 
ethnic media, CAA spoke out on stereotyping in the media, the 
political participation of communities of color, immigration 
reform, affirmative action, and marriage equality. In 2006 alone, 
CAA was cited or featured in over 100 news stories in print, 
radio, television, and internet media.

Campaign to Defeat 2005  
Ballot Initiatives
In November 2005, CAA joined a coalition of Asian and Pacific 
American organizations to successfully defeat a series of harmful 
statewide ballot initiatives. As part of public education and 
voter mobilization efforts related to Propositions 73, 74, 75, 76 
and 77, CAA developed and disseminated extensive analyses for 
each ballot initiative, facilitated Chinese-language press cover-
age, and organized voter participation activities.

Community Building
In 2005 and 2006 we increased our capacity to support community participation in civic life. As we expanded, we prioritized the 
needs of low-income, immigrant, and limited-English proficient (LEP) individuals. Our community building activities included  
leadership development, employment services, and direct community education and outreach.

“  CAA taught me to stand up and speak out for my  
  family and other immigrant families in the communit 
 For the first time, I saw the power of working with 
 other parents and speaking out as a group.” 
 –Cindy Li, Parent Leader

“  After losing my job, CAA employment services gave me 
the professional skills to get a job in a new childcare 
industry. With their help, I was able to get the English 
training, interview skills, and support to become a  
child care provider.”  
 –Judy Li, Former Garment Worker
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多
元
化
語
言

華促會在2005年和2006年，更接近達到我們支持一個多種語

言和不熟諳英語人士均能享有平等機會的社會的願景。在三

藩市，我們監察平等使用服務法令，集中於警務處的語言協

助政策，在市政府建築訓練計劃中爭取提供職業ESL英語訓

練，在選舉時監察有較高語言協助需要的投票站情況，以及

在公立學校為不熟諳英語家長之參與取得重大的成果。

平等使用警察服務
三藩市不熟諳英語的居民，與警察溝通一直有困難；近年有

兩個例子，就是因為語言的障礙而導致華人被槍擊致命。華

促會和民權律師委員會，以及三藩市的公共警務投訴辦公室

合作，提出新政策，確保不熟諳英語的居民均能有意義和安

全使用警察服務。我們的促進權益工作，導致警務處設定提

供免費語言協助的新指引，以及限制使用未成年人士、兒

童、旁觀者、或證人任傳譯員。談判同時打開為警察作特別

語言檢定之大門，和在緊急溝通部門有更具效率的協調。華

促會繼續爭取更多措施，改善警務處的語言協助服務。

工作力發展的語言訓練
在一個不斷轉變的經濟體系下，華促會致力確保在三藩市工

作力發展計劃中，優先兼顧那些不熟諳英語者的需要。為達

到此目的，我們爭取在市長經濟和工作力發展計劃 CityBuild 

Academy 的訓練中結合職業ESL英語；該計劃統籌建築行業的

工作訓練、安排、和支援。此促進權益計劃，以我們的工作

為基礎，設立了建築業VESL課程，在市立大學授課。

三藩市選民的語言權利
華促會多年來於選舉日在投票站監察結果，發現很多不熟

諳英語的選民無法取得雙語選票，即使在法律上規定要提

供語言協助的選區內亦然。為準備2006年的選舉，華促會和

三藩市選務處會面，制定改善雙語投票站工作人員的召募

和訓練計劃。這些改變包括在決定聘任工作人員時兼顧通曉

第二種語言的能力、為雙語投票站工作者提供補充訓練、

編製一份中文和西班牙文的選舉名詞表，以及為職員舉辦

瞭解文化的講座。華促會同時動員盟友確保選務處有足夠

的雙語職員。為制止可能減少主要計劃的預算行動，華促

會在公聽會中作證並與制定政策者會談，最後恢復七十五

萬元的選民外展預算。
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公 平 使 用 服 務 法 ， 語 言 服 務 辦 公 室 ， 
和311
為確保市府部門執行公平使用服務法，華促會與三藩市移

民權利委員會IRC緊密合作，提供技術援助和其他資源。在

2006年，IRC舉行一個公聽會，識別使用市政服務不熟諳英

語居民的需要，並發出一個報告，指出部門提供語言服務的

表現，突出“模範”部門之最佳作風，並爭取加強和說明此

法的執行條款。

華促會同時成功的在2006年市府預算中，爭取到 $150,000用

於通過設立語言服務辦事處，提供中央化的翻譯和傳譯服

務。此資金提供初步的資源，加強市府311項目的語言服

務，這是三藩市居民可以查詢所有市政服務的電話。

學校內不熟諳英語家長的參與和多種語言 
教育
家長要成為子女教育的有效決定者和真正的伙伴，需要收到

孩子學校有關的資料和充份參與孩子的學校。但是，在三藩

市聯合校區，最少有57%的學生人口目前是正式的英語學習

者，語言障礙繼續是阻礙很多移民和不熟諳英語家長能做出

有意義的參與。由華促會領導的亞太教育聯盟，經常制定新

策略，幫助家長克服這些障礙。

華促會是三藩市聯合校區的雙語社區委員會BCC代表，這是

一個由 Lau v. Nichols 案規定設立的顧問委員會，規定校區為

英語學習者提供學習核心課程的機會。在2005年BCC成員訪

問了五十家學校，發現很多英語學習者並未取得足夠的學術

支援和使用。BCC記錄和向聯邦法院提交這些發現，指出校

區需每年進行監察和提供報告，以達到Lau案協議之目標。

華促會對語言方便之研究

Bridging the Language Gap (2005)（拉近語言差距）觀察對不

熟諳英語移民員工缺少適當語言之工作力和就業訓練。

報告發現即使在有相當移民人口的社區，這些服務很多

時候均見不足。報告建議本地的機構尋求建立和資助工

作力發展計劃，協助不熟諳英語的求職者。

No Parents Left Behind (2005)（無家長被遺漏）評估加州

有最多亞太裔學生人口的十五個校區的翻譯政策。報告

指出加州缺乏一個協調的方法，用家長熟諳的語言和他

們溝通並鼓勵他們參與，而此類挑戰在多個校區均見一

致。此研究成為AB680（Chan）法案的基礎；加州立法議

會於2006年通過此立法，改善監察和遵守法律規定之學

校材料翻譯。

Lost Without Translation (2006)（沒有翻譯的迷失）指出三

藩市聯合校區不熟諳英語家長面對的語言障礙。超過

125名家長參與研究，發現不熟諳英語家長有效參與之系

統性問題何在。大部份接受調查的家長認為在做其與子

女教育有關的決定時，講英語時均不感自在，有更多口

譯的需要，以及不知道校區其實有提供他們選擇之語言

的資源。

Language Barriers to Voting (2006)（投票的語言障礙）摘要加

州不熟諳英語選民面對的語言障礙。此和亞太裔法律中

心 (APALC) 合作之報告，說明在南加州和北加州182個投

票站監察結果，發現投票之語言障礙來自缺少兩個重要

的資源：幹練的雙語投票站工作人員、和翻譯文件。報

告的結論是建議通過更好遵守目前的投票權利法，改善

語言協助。

Protecting California’s Democracy (2006)（保護加州的民主）

與APALC 合作之報告，扼要說明本地政府需遵守聯邦和

州訂雙語選民協助法之責任。報告向州務卿和本地選舉

官員提出建議，在有高度語言協助需要的縣區，實施和

監察語言協助計劃。

所有這些研究報告，均可在華促會網頁查閱  

www.caasf.org/publications.htm.

在制定三藩市警務處的語言方便協定方

面，華促會是公共警務投訴辦公室一個

重要的伙伴。此份協定將幫助確保所有

的三藩市居民，不論他們的語言能力，

均能有效地和三藩市警務處溝通。通過

我們集體的努力，我們希望三藩市警務

處 成 為 其 他 警 察 部 門 的 模 範 ， 致 力 奉

行 為 所 有 居 民 提 供 使 用 服 務 的 平 等 。  

—Samara Marion，三藩市公共警務投訴辦公室

“

”
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Bridging the Language Gap (2005) examines the lack of 
language appropriate workforce and vocational training 
services for LEP immigrant workers. The report found that 
even in communities with large immigrant populations, 
the existence of these services often fall below demand. 
Recommendations are provided for local agencies looking 
to create and fund workforce development programs to 
assist limited-English speaking job seekers.

No Parents Left Behind (2005) assesses the translation 
policies of the 15 school districts in California with the 
largest Asian and Pacific American student populations.  
The report demonstrated that California lacks a coor-
dinated approach to communicating with and engaging 
parents in their fluent language and that these chal-
lenges are consistent across school districts. No Parents 
Left Behind became the foundation for AB 680 (Chan), 
California legislation passed in 2006 to improve moni-
toring and compliance of legally required translation of 
school materials. 

Lost Without Translation (2006) documents the language 
barriers faced by limited-English proficient parents in the 
San Francisco Unified School District.  More than 125 
parents participated in the study, which found systemic 
challenges to the effective involvement of parents with 
limited-English proficiency.  A majority of parents sur-
veyed felt uncomfortable speaking English when making 
decisions related to their children’s education, had a need 
for more oral interpretation, and were unaware of school 
district resources available in their preferred language.

Language Barriers to Voting (2006) summarizes language 
barriers faced by limited-English voters in California. The 
joint report by the Asian Pacific American Legal Center 
(APALC) and CAA describes poll-monitoring results from 
182 polling sites in Northern and Southern California and 
finds that language barriers to voting stem from the lack 
of two critical resources: competent bilingual poll workers 
and translated documents. It concludes with recommen-
dations for improving language assistance through better 
compliance with existing voting rights laws.

Protecting California’s Democracy (2006), published 
jointly with APALC, outlines local governments’ respon-
sibility to comply with federal and state bilingual voter 
assistance laws. Recommendations were made for the 
Secretary of State and local election officials to implement 
and monitor language assistance plans in counties with 
high language assistance needs.

All reports are available at www.caasf.org/publications.htm.

CAA Research on Language Access

CAA drew closer to achieving our vision of a multilingual 
society with equal opportunities for limited-English profi-
cient individuals in 2005 and 2006. In San Francisco, we 
monitored implementation of the Equal Access to Services 
Ordinance with a focus on the Police Department’s language 
assistance policies, advocated for a vocational ESL track in 
the City’s construction training program, monitored polling 
sites with high language assistance needs during elections, 
and won significant gains for the involvement of limited-
English proficient parents in the public schools.

Equal Access to Police Services
Limited-English proficient residents of San Francisco have 
long had difficulties communicating with police officers, and 
in two instances in recent years, language barriers have led 
to the shooting deaths of Chinese Americans.  In response 
CAA and the Lawyers Committee for Civil Rights, together 
with the Office of Citizen Complaints, proposed new poli-
cies to ensure that LEP residents have meaningful and safe 
access to police services. Our advocacy led to new Depart-
ment guidance on the provision of free language assistance, 
as well as limits on the use of minors, children, bystanders 
and witnesses as interpreters. The negotiations also opened 
the door for specialized language certification for police 
officers and more efficient coordination with the Emergency 
Communications Department. CAA continues to advocate 
for additional measures to improve language assistance in the 
Police Department.

Language Training in Workforce  
Development
In the context of a changing economy, CAA worked to 
ensure that the needs of those with limited-English 
proficiency are prioritized in San Francisco’s workforce 
development plans. To this end, we advocated for the 
integration of vocational English as a second language 
(VESL) training into CityBuild Academy, the new Mayor’s 
Office of Economic and Workforce Development program 
that coordinates construction job training, placement, and 
support. This advocacy built on our work creating the 
VESL for construction trades program now institutionalized 
at City College of San Francisco. 

Language diversity 
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and interpretation services through the creation of the Office 
of Language Services. The funds provided initial resources to 
enhance language access to the City’s 311 project, the new entry 
point for San Francisco residents to all City services.

Limited-English Proficient Parental  
Involvement and Multilingual  
Education in Schools
To be effective decision-makers and true partners in their chil-
dren’s education, all parents need to receive relevant informa-
tion and participate fully in their children’s schools.  However, 
in the San Francisco Unified School District (SFUSD), where at 
least 57% of the entire district’s student body is either currently 
or formally an English Learner, language barriers continue 
to prevent many immigrant and LEP parents from achieving 
meaningful parent involvement. The CAA-led API Education 
Coalition meets regularly to develop new strategies for helping 
parents overcome these barriers.

CAA is represented on SFUSD’s Bilingual Community Council 
(BCC), an advisory body mandated by the Lau v. Nichols 
Consent Decree, which requires the district to provide English 
Learners access to the core curriculum. In 2005 BCC members 
visited 50 schools and found that many English Learners were 
not receiving adequate academic support and access. BCC 
documented and submitted these findings to the federal court 
to demonstrate that yearly monitoring and reporting from the 
school district was necessary to achieve the goals of the Lau 
Consent Decree.  

Language Rights for San Francisco Voters
CAA Election Day poll monitoring efforts over the years have 
revealed that many limited-English proficient voters do not 
have equal access to the ballot, even in precincts legally required 
to provide language assistance. In preparation for the 2006 
elections, CAA met with the San Francisco Department of 
Elections to develop plans for improved bilingual poll worker 
recruitment and training. Changes included making second 
language abilities a factor in hiring decisions, supplemental 
training for bilingual poll workers, a glossary of Chinese and 
Spanish election terminology, and staff cultural competency 
workshops. CAA also mobilized allies to ensure adequate bilin-
gual staffing at the Department of Elections. To reverse budget 
actions that would have gutted key programs, CAA testified at 
public hearings and met with policymakers, ultimately restoring 
approximately $750,000 to the voter outreach budget. 

Equal Access to Services Ordinance,  
Office of Language Services, and 311
To ensure that City departments are adhering to the Equal 
Access to Services Ordinance, CAA works in close collaboration 
with San Francisco’s Immigrant Rights Commission (IRC) to 
provide technical assistance and other resources. In 2006 the 
IRC held a public hearing to identify ongoing needs of LEP 
residents in accessing City services, and a report was released to 
document how well departments have been providing language 
services, highlight best practices by “model” departments, 
and advocate for the strengthening and clarification of the 
Ordinance’s enforcement provisions. 

CAA also successfully advocated for $150,000 in the 2006 City 
budget to develop infrastructure for centralized translation 

“CAA has been an invaluable partner with the Office of Citizen Complaints in developing a language access protocol 

within the San Francisco Police Department. This protocol will help to ensure that all San Francisco residents,  

regardless of language ability, will be able to effectively communicate with the SFPD. Through our collective efforts,  

we are hopeful that the SFPD can be a model for other police departments that are committed to the principles of  

equal access to services for all citizens.”  

–Samara Marion, San Francisco Office of Citizen Complaints
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種
族
正
義

自華促會成立以來，我們一直對抗多種不同形式的種族主義

和種族不平等。在2005年和2006年華促會繼續大膽發言，反

對有害的固定形象偏見，分析在公私行業的系統性歧視，和

促進融和的政策。公共政策行動包括仇恨罪案立法，重視種

族的平權計劃，和在學校及工作地點消除種族隔離。

三藩市聯合校區的種族重新隔離
在三藩市很多學校，由於在學生派位中沒有考慮種族的因

素，種族隔離的情況大見增加。監督三藩市聯合校區學生派

位政策的NAACP協議於2005年結束，使對付學校重新不斷出

現隔離之問題帶來重要的新挑戰。華促會參與有關顧問委

員會，探索促進多元化的選擇，和為家長提供有關學生派

位過程及其歷史的資料。華促會與亞太法律維護和教育計

劃，就美國最高法院審訊 Meredith v. Jefferson County Board of 

Education, et al. 和 Parents Involved in Community Schools v. Seattle 

School District No.1 的學校種族隔離案件中，提交法庭之友摘

要，指出多元化的課室對亞太裔學生之重要和長期利益。

對抗種族主義的形象偏見
2005年有兩套錄影帶展示醜惡的種族主義，一套是三藩市四

九人隊製作的，另一套是三藩市警務處製作的。在 2005年

六月華促會對四九人隊訓練錄影帶之種族主義、性別主義、

和同性戀恐懼之內容，領導作出進步的回應。在協調傳媒

外展，要求道歉，和與四九人隊主持社區會議之後，華促

會和社區行動份子成功的得到四九人隊基金會之承諾，重

新調動資源解決仇恨暴力和不容忍的問題。幾個月之後，

華促會協助動員一個由亞太裔社區領袖組成的聯盟，回應

三藩市警務處製作多套含種族主義、性別主義、和同性戀

恐懼內容的錄影帶。華促會和民選官員及其他民權領袖會

面，確保以後的調查包括社區成員，和爭取社區監督之專

長和警方之問責性。

在2005年和2006年一系列種族主義的事件受到相當的傳媒報

導，刺激華促會和其他民權團體組織抗議，其目標從受歡

迎的電視人物到跨國公司等。Rosie O’Donnell 在節目The View  

中作出“ching chong”的噪音，惹怒了亞太社區，要求她在電

視上正式道歉。雖然以後她沒有在節目中再有此表現，大部

份的亞太裔認為她並未真正道歉。運動衣物大公司 Adidas 在

推出其有限版本的“黃色”系列球鞋時，描繪一名斜眼和大

暴牙的亞裔青年。因為收到無數的抗議信件，Adidas停止行

銷該鞋。
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Racial Justice
Since our very founding, we have battled many forms of racism and racial hierarchy.  In 2005 and 2006 CAA continued to speak out 
against harmful stereotypes, analyzed systemic discrimination in the private and public sector, and promoted policies that affirm inclu-
sion.  Public policy initiatives included hate crime legislation, race-conscious affirmative action programs, and efforts to de-segregate 

school and workplace environments. 

Re-Segregation in the San Francisco  
Unified School District
In many of San Francisco’s schools, racial isolation has dra-
matically increased in the absence of race considerations in the 
student assignment plan. The NAACP Consent Decree that 
oversaw the student assignment policy in the San Francisco 
Unified School District ended in 2005, bringing significant 
new challenges to combating the growing problem of school 
re-segregation. CAA participated in advisory comittees to 
explore options for promoting diversity and provided parents 
with information about the student assignment process and 
its history. CAA also joined the Asian American Legal Defense 
and Education Fund in an amicus (friend of the court) brief 
in the U.S. Supreme Court voluntary school integration cases 
of Meredith v. Jefferson County Board of Education, et al. and 
Parents Involved in Community Schools v. Seattle School District 
No. 1 to demonstrate the importance and long-term benefits 
of diverse classrooms to Asian and Pacific American students.

Fighting Racist Stereotypes
Racism reared its ugly head in two separate videos in 2005, 
one produced by the San Francisco 49ers and the other by the 
San Francisco Police Department. In June 2005 CAA led a 
progressive response to a racist, sexist, and homophobic 49ers 
training video. After coordinating media outreach, demand-
ing an apology, and hosting community meetings with the 
49ers, CAA and community activists succeeded in securing a 
commitment from the 49ers Foundation to re-direct resources 
to address hate violence and intolerance. Several months later, 
CAA helped mobilize a coalition of Asian and Pacific American 
community leaders in response to a number of racist, sexist, 
and homophobic videos produced by San Francisco police 
officers. CAA met with elected officials and other civil rights 
leaders to ensure subsequent investigations included com-
munity members and advocates with expertise in community 
policing and police accountability.

In 2005 and 2006 a string of racist incidents received 
significant media coverage and galvanized CAA and other civil 
rights groups to organize protests whose targets ranged from a 
popular TV personality to a multinational corporation. Rosie 
O’Donnell angered APA communities when she made “ching 
chong” noises on The View, which led to a demand for a formal 
televised apology. Although she did make conciliatory com-
ments on her show, most APAs felt she did not truly apologize. 
Sportswear giant Adidas caused outrage when it released a lim-
ited-edition sneaker as part of its “Yellow” series that depicted 
a yellow Asian youth with slanted eyes and buck teeth. Adidas 
responded to a large write-in campaign by halting distribution 
of the shoes.
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AACRE一直是加州亞太裔進步議題的傑出權益促進者。在過去五年，他

們協助制定保護移民社區的公共政策，在沙加緬度享有能做出實績的聲

譽。身為立法者，我十分重視他們的意見和在重要立法議題中的效能。  

—Alberto Torrico，眾議員，代表第二十區

促
進
社
會
改
變

亞太民權和平等計劃 (AACRE)
這是一個由華促會、亞太法律中心、和亞洲法律聯議會組成

的合作計劃，是第一個也是唯一一個在沙加緬度爭取發展和

推進亞太裔進步社會公義議程立法及預算的計劃。

在2005年和2006年，AACRE和社區人士及立法者合作，推

出和爭取重要的移民、語言、和民權立法。成功的立法例

子包括：

•	AB378 (Chu)法案，擴大仇恨罪行受害者控告犯罪者之條 

	 例限制。

•	JLAC Audit Request #2005-137 (Goldberg)，確保公校遵 

	 守規定，為不熟諳英語的家長提供書面翻譯材料。

•	AB 680 (Chan)法案，增加家長參與公校的機會。

•	AJR 37 (Ridley-Thomas)法案，要求聯邦續期選舉權利法。

另外，十個AACRE支持的法案已簽署成為法律，為加州各

地的亞太裔和移民取得重要的民權保障。

AACRE同時在2005年和2006年聯合主辦一個亞太裔政策峰

會，聚合來自加州各地的立法者，權益促進者，和社區人

士，討論影響亞太裔的預算和立法建議。AACRE繼續印發

Asian Pacific Americans on the Record，是一年一度評估州立

法者對加州亞太裔優先的項目如何投票。

亞太裔婚姻平等
華促會是美國第一個亞太裔的民權機構設有一個促進男女

同性戀，雙性戀和變性者 (LGBT) 平等機會的項目。API 

Equality（亞太裔平等聯盟）與亞太裔社區合作，促進LGBT家

庭的公平婚姻權利和公平待遇，尋求在亞太裔的民權議程

中，包括同性夫婦之婚姻歧視和奮鬥的議題，和在亞太裔社

區中建立接受及容忍LGBT人士。API Equality培養亞太裔社

區領由和個人成為有力的婚姻平等權益促進者，幫助統籌全

州性的有關公共教育和聯盟。

API Equality在2005年做了一個有關三藩市高等法院Woo v. 

Lockyer, et al.案件的社區教育，該案發現否定男女同性戀人結

婚之權利違反加州的憲法。此外，API Equality在2006年團結

社區人士，在聯邦參議院擊敗所謂“婚姻保護修訂法”，該法

案如獲通過將禁止同性婚姻，和威脅家庭伴侶關係及民事結

合。最後，API Equality 爭取宗教自由和民事婚姻保護法，

此法在加州立法議會通過，但被州長否定。

在2005年和2006年，我們的工作愈來愈重要的一部份是擴大

發展和保持進步亞太裔運動的行動。華促會承認建立新聯

盟和策略的需要，領導多個多種策略和多個組成體之改變

項目。

“
”
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Asian Americans for Civil Rights  
and Equality (AACRE)
A collaborative of CAA, the Asian Pacific American Legal 
Center, and the Asian Law Caucus, AACRE is the first and only 
Sacramento-based legislative and budget advocacy project dedi-
cated to developing and advancing a progressive social justice 
agenda on behalf of Asian and Pacific American communities.

In 2005 and 2006, AACRE worked with community members 
and lawmakers to sponsor and advocate for critical legislation in 
immigrant, language, and civil rights. Our successful legislative 
efforts included:
• 	AB 378 (Chu) to extend the statue of limitations for hate  
	 crime victims to prosecute their perpetrators. 
• 	JLAC Audit Request #2005-137 (Goldberg) to ensure  
	 public school compliance with providing written translated  
	 materials to LEP parents. 
• 	AB 680 (Chan) to increase opportunities for parental  
	 involvement in public schools. 
• 	AJR 37 (Ridley-Thomas) calling for federal renewal of the 	
	 Voting Rights Act. 

Ten other bills supported by AACRE were also signed into law, 
securing key civil rights protections for APAs and immigrants 
throughout California.

AACRE also co-sponsored the API Policy Summits in 2005 
and 2006, which brought together policymakers, advocates, 
and community members from throughout California to 
discuss budget and legislative proposals impacting Asian and 
Pacific Americans. AACRE continued to publish Asian Pacific 
Americans on the Record, an annual assessment of how state 
lawmakers voted on priority issues for California’s APAs.

Promoting Social Change
An increasingly important part of our work, in 2005 and 2006 CAA expanded initiatives to grow and sustain a progressive Asian  
and Pacific American movement.  Recognizing the need for new coalitions and strategies, CAA led several multi-strategy and multi- 
constituency change projects.

Marriage Equality for Asian and  
Pacific Americans
CAA is the first APA civil rights organization in the nation 
with a project promoting equality for lesbian, gay, bisexual, and 
transgender (LGBT) individuals. API Equality works in APA 
communities to promote equal marriage rights and fair treat-
ment of LGBT families, seeks to integrate marriage discrimina-
tion and the struggles of same-sex couples into the Asian and 
Pacific American civil rights agenda, and builds acceptance and 
tolerance for LGBT people within APA communities.  API 
Equality builds the capacity of APA community leaders and 
individuals to be effective marriage equality advocates and helps 
coordinate statewide public education and coalitions.

API Equality conducted community education on the 2005 San 
Francisco Superior Court ruling in Woo v. Lockyer, et al., which 
found that denying gays and lesbians the right to marry violates 
the California Constitution. In addition, API Equality rallied 
community members in 2006 to defeat the so-called “Marriage 
Protection Amendment” in the U.S. Senate, which would have 
banned marriage for same-sex couples and threatened domestic 
partnerships and civil unions. Lastly, API Equality advocated on 
behalf of the Religious Freedom and Civil Marriage Protection 
Act, which passed the California legislature, but was vetoed by 
the Governor. 

“AACRE has been a great advocate for progressive issues that affect Asian and Pacific 

Americans in California. In its five years, they’ve helped frame public policy to protect  

immigrant communities, and have earned a reputation for getting things done in Sacramento. 

As a legislator, I highly value their input and effectiveness on key legislative issues.”  

–Alberto Torrico, California State Assembly Member, 20th Assembly District



移
民
權
利

Immigrant Rights
Closely tied to language rights and racial justice, immigrant rights took on additional significance in 2005 and 2006. In response to 
a host of anti-immigrant policy initiatives, CAA made a particular effort to connect the unique immigrant history and experience of 
Asian and Pacific Americans with humane and just immigration policy.

Comprehensive Immigration Reform
CAA convened a broad group of APA service providers and advocates for a community forum on APAs and Immigrant Rights. The 
forum brought together immigration experts, health care providers, service providers, and grassroots organizers on a panel to discuss 
the relevance of pending legislation on APA communities. Following the forum, CAA staff participated in several immigrant rights 
marches and media briefings on immigration, including with New America Media in Fresno and on KALW radio.

San Francisco Immigrant Legal and Education Network
In partnership with other San Francisco advocates and neighborhood organizations, CAA took the lead in securing $850,000 to estab-
lish a community-based network of legal and social services for immigrants. As a founding member of this network, CAA is helping to 
improve legal services for immigrant communities and to expand the capacity of community groups to provide accurate information 
on immigration policy and services. Our outreach, workshops, and resource fairs target underserved Asian and Pacific American 
communities in San Francisco, particularly in Chinatown and Visitacion Valley.

 

與語言權利和種族正義密切有關，移民權利在2005年和

2006年更見重要。為回應反抗移民政策行動，華促會特別

聯繫亞太裔的獨特移民歷史和經驗和人道及正義的移民政

策一起。

全面的移民改革
華促會召集廣大的亞太裔服務者和權益促進者，舉辦一個有

關亞太裔和移民權利的社區論壇。論壇聚合了移民專家、健

康護理工作者、服務者、和草根組織者，討論有關亞太裔的

立法問題。在論壇之後，華促會的職員參加多個移民權利

遊行和向傳媒簡報移民議題，包括向Fresno市的New America 

Media 和在 KALW 電台作出評論。

三藩市移民法律和教育網絡
華促會與三藩市的權益促進者及社區機構合作，取得

$850,000，設立一個服務移民的社區法律和社會服務網絡。

作為此網絡的創辦會員之一，華促會目前正協助改善移民社

區的法律服務，和擴大社區團體提供準確移民政策和服務之

能力。我們的外展、講座、和資源展覽會以三藩市服務不足

的亞太裔為對象，特別是華埠和訪谷的亞太裔。
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“Chinese for Affirmative Action has been instrumental in bringing the Asian and Pacific American perspective in 
ensuring that all immigrants have access to critical information and legal services.”  

–Carolyn Tran, San Francisco Immigrant Legal & Education Network

 

“ 在確保所有移民均取得重要的資料和法律服務方面，華促會提供	

	 亞裔的觀點，起重大作用。” 
	 —Carolyn Tran，三藩市移民法律和教育網絡
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2005

Defenders of Justice 
$5000 and above
FHLBank San Francisco 
Kaiser Permanente 
Kent M. Lim & Company

Advocates of Justice 
$3500 and above
Heller Ehrman 
Minami Lew & Tamaki 
Wells Fargo

Guardians of Justice 
$2000 and above
Bank of the Orient 
Bingham McCutchen LLP 
Onilda Cheung and  
   Steven C. Owyang 
Chinese American Institute of  
   Engineers and Scientists 
Henry & Priscilla Der 
Elaine Dong and Mock/Wallace 
Forest City/Westfield 
Ironworkers Local 377 
May Jew and Emily Lee 
KGO-TV/KGO AM RADIO 
Leiff Cabraser Heimann  
   & Bernstein 
Sinclair & May Louie 
Eva C. Lowe 
Rolland & Kathryn Lowe 

Akonadi Foundation 
Asian Pacific Fund 
The California Endowment 
The California Wellness  
   Foundation 
Community Technology  
   Foundation of California 

CELEBRATION OF JUSTICE 2005 AND 2006 SUPPORTERS

2006

Defenders of Justice 
$5000 and above
FHLBank San Francisco 
Kent M. Lim & Company 
Pacific Gas and Electric Company

Advocates of Justice 
$3500 and above
Heller Ehrman 
Minami Lew & Tamaki 
Southern California Edison 
   Company 
Germaine Q Wong

Guardians of Justice 
$2000 and above
Asian American Bar Association 
Bank of America 

Bank of the Orient 
Bingham McCutchen 
California Teachers Association 
Charles Chan 
Onilda Cheung and  
   Steven C. Owyang 
Chevron 
Peter Chi 
Chancellor Philip R. Day, Jr. 
Henry & Priscilla Der 
Eileen Dong and Mock/Wallace 
Forest City Development  
Law Offices of Helen Hui 
Ironworkers Local 377 
May Jew 
Kaiser Permanente 
Keith Kamisugi 
Laborers Local 261 
Emily Lee 
Sinclair & May Louie 
Eva C. Lowe 

Rolland & Kathryn Lowe 
Vincent Pan 
Union Bank of California 
United Commercial Bank 
Linda & Ling-chi Wang 
Wells Fargo 
Michiko & Toshio Yasui

Guardian Table Hosts
Association of Chinese  
   American Administrators 
Bernadette Chi and Ray Sheen 
Diane T. Chin and  
   Theodore Wang 
Chinatown YMCA 
Darlene Lim 
Frances & Frankie Lee 
The Association of Chinese  
   Teachers/TACT

2005-06 Foundation, Corporate & Government Supporters

Equality California Institute 
Wallace Alexander Gerbode  
   Foundation 
Evelyn & Walter Haas, Jr. Fund 
Walter & Elise Haas Fund 
The James Irvine Foundation 
Lawrence Choy Lowe Foundation 

Pacific Gas and Electric Com-
pany 
Midori B. Sakai 
Union Bank of California 
United Commercial Bank 
Linda & Ling-chi Wang 
Germaine Q Wong 
Yamas Controls 
Michiko & Toshio Yasui and  
   Yasui Consulting

Guardian Table Hosts
Association of Chinese  
   American Administrators 
Diane T. Chin 
Lovely Dhillon and Jassi Singh 
Frances & Frankie Lee 
Shauna Marshall 

Northeast Community Federal  
   Credit Union 
The Association of Chinese  
   Teachers/TACT 
Kathy Owyang Turner 
Theodore H. Wang

Community Partners
Asian American Bar Association 
Marin Chinese Cultural  
   Association 
Equal Justice Society 
California Teachers Association 
Asian Firefighters Association 
Organization of Chinese  
   Americans–SF

Community Partners
Asian American Bar Association 
Chinese American Institute of  
   Engineers & Scientists 
Donaldina Cameron House  
   and the Presbyterian Church  
   in Chinatown   
Marin Chinese Cultural  
   Association, Asian American     
   Alliance of Marin,   
   and Action Coalition for   
   People of Color 
Northeast Community Federal  
   Credit Union and ASIAN, Inc. 
Parent Advocates for Youth  
   and Coleman Advocates for  
   Children & Youth

Lennar/BVHP Partners 
Private Industry Council of  
   San Francisco 
Rosenberg Foundation 
San Francisco Department  
   of Children, Youth &  
   Their Families 

The San Francisco Foundation 
San Francisco Mayor’s Office   
   of Community Development 
The Women’s Foundation of  
   California 
Zellerbach Family Foundation
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members and contributors 
A  Anonymous, AAA California State Automobile Association, ABD 
Services, Meena Abedi, Accurate Printing Company, ACLU Immigrants’ 
Rights Project, ACLU of Northern California, Michael B. Adams, David Ai, 
Air Reps West, Inc., Akonadi Foundation, Katie Albright, Allstate Giving 
Campaign, Altshuler, Berzon, Nussbaum, Rubin & Demain, Josef Amiga, 
Anheuser-Busch, APIA Health Forum, Asian Law Caucus, Asian Pacific 
American Legal Center, Asian Pacific Environmental Network, Emylene F. 
Aspilla, Lina Avidan

B  Prisca Bae, Bank of the Orient, Daniel Bao, Tani Barlow & Donald 
Lowe, Kavoos G. Bassiri, Augustine Bau & Katharine Bau Hsiao, Ignatius 
Bau, Bayside Insulation & Construction, Inc., Bovis Lend Lease, Senator 
Barbara Boxer

C  Vincent Calcagno, The California Wellness Foundation, Cameron House, 
Sara Campos & Brad Seligman, Agnes I. Chan, Ben Chan, Beverly Chan, 
Charles Chan, Douglas S. Chan, Emil Chan, Gaywynn Chan, Gwen Chan, 
Herbert & Donna Chan, Jean Bee Chan & Peter Stanek, Mae Gwen Chan, 
Raymond Chan, Steve Chan, Yuen Kee & Christina Chan, Emily Chang, 
Fran Chang, Joannie C. Chang, Mary R Chang, Sailing & Raphael  
Chan-Sew, Patricia & Alexander Chao, Donald & Eunice Chee, Edward 
& Janet Chen, Gregory Z. Chen & Joanne Lin, S.C. Andrew Chen, Sabina 
Chen, Viveka Chen, Yan Ping Chen, Andrew YS Cheng, Jessie Cheng 
Charitable Foundation, Lawrence C. Cheng, Paul Shu Cheng, Brian H. 
Cheu, Donald & Lily Cheu, Janey & Richard Cheu, Charles  C.K. Cheung, 
Wah Cheuk Cheung, Dennis & Cindy Chew, Paung Kwan Chi, Bing & 
Jessie Chin, Kaan & Eva Chin, Lonnie K. Chin, Robert V. Chin, Shirley D. 
Chin, Willard Chin, Chinatown Community Development Center, Chinese 
American Democratic Club, Chinese Progressive Association, David Chinn, 
Lenore Chinn, Victoria A. Chinn, Ruth & Pang Chiu, Shek & Maria Chiu, 
Eric & Kit-Ching Cho, May Choi & Daniel Dea, Juicke P. Chop, Ann 
Chow, Edward & Loretta Chow, Jason Chow, Leon Chow & Wei Wen Ye, 
Raymond & Marcella Chow, Raymond Choy, Virstan Choy & Marina Lew, 
Assembly Member Judy Chu, Suzanna Y. Chu, Maurice & Aster Chuck, 
Clara A. Chun, Tom Chun, Derek Chung, Leo C. Chyi, Patrick E. & Sunny 
L. Clark, Alexandra Close & Franz Schurmann, Coleman Advocates for 
Children & Youth, Steven C. Collins, Community Educational Services, 
Community Youth Center-San Francisco, Concerned Parents of Novato, 
Maria L. Cordero, David Creighton, Andrew J. Creighton-Harank

D  Dae Advertising, Chris W. Daley, Ramie K. Dare, Duane Davis,  
Chancellor Philip R. Day, Jr., Ming Kai Dear, Gail Dekreon, Carol & 
Gordon Delaney, Peter Der, Truman Der, William Der & Susan Tsui, 
Emmy Dere, Lovely Dhillon & Jassi Singh, Wilbert & Barbara Din, Carolyn 

2005-06 donors

Major donors  Adam and Loan Beguelin, Herbert and Donna Chan, Robert C. Chen and Grace L. Chen, Bernadette Chi and Raymond Sheen, Diane 
T. Chin, Jackson H. Chin, Kaan and Eva Chin, David S. Chiu, Henry and Priscilla Der, Herbert Donaldson, Eileen M. Dong, Roland B. Duhn, Samuel K. 
Feng, Heather J. Fong, Patricia M. Fong, Paul and Maxine Fong, Marian Gan, Bernhard Chao Gunther and Wendy Foo Gunther, John and Diana Harrington, 
James C. Hormel, Sherry Hu and Karl Nichols, Helen Hui, William and Sharon Jeong, Larry and May Jew, Edmund and Haw Jung, Keith Kamisugi, James 
and Shirley Kwok, Bernie and Virginia Lee, Emily Lee, Frances and Frankie Lee, Jack W. Lee and Debbie Ching, Teri Lee and Fred Lass, Tzu-Chen and 
Benny Lee, Russell and Sherlyn Leong, Ralph and Nellie Lew, Portia Li, Darlene and Raymond Lim, Wilfred Lim and Susan Sakuma, Jennie H. Louie, Sinclair 
and May Louie, Lawrence and Doreen Low, Eva C. Lowe, Randall Lowe, Rolland and Kathy Lowe, Russell E. Lowe and Virgina Jew, Linda Lye, Roy Nee, 
Minette Kwok Okimoto and Gerald Okimoto, Lester Olmstead-Rose and Arnel De Leon, Jimmy G.S. Ong, Paul and Martha Owyang, Steven C. Owyang 
and Onilda Cheung, Michael Pan, Philip Pan, Vincent Pan, William and Ruby Pan, Carole and Vance Quan, Wondie Russell and Edward Steinman, Gayle 
Tang, Simon and Theo Teng, Kathy Owyang Turner and Chuck Turner, Ling-chi and Linda Wang, Calvin E. Wong, Georgette F. Wong and Charles Beadnall, 
Germaine Q Wong, Jerome Wong, John Wong, Lorraine Q. Wong, Stella Lee Wong and Dick Wong, Franklin and Catherine Yap, Elaine Boi Ling Yee, 
Lawrence K. Yee, Norman Yee and Catherine Chung, Sylvia Yee and Brian McCaffrey, Randall and Gale Yip

Rose T.Y. Chen Charitable Foundation, Jessie Cheng Charitable Foundation, Chiu & Anderson, Evelyn & Walter Haas, Jr. Fund, IBEW Local Union 6, ICA, 
ICG Financial, Kent M. Lim & Company, Mock/Wallace Architects, Northeast Community Federal Credit Union, Pacific Gas and Electric Company, SF Joint 
Apprenticeship and Training Committee, SJ Engineers, Chek Tan and Company, Tom Do Hing Foundation, Norman S. Wright Company

Doggett, Steven J. Doi, Richard Drury & Irene Sung, Raphael Durr

E  East Bay Municipal Utility District, Wai-Ling Eng, Lisa Eng-Beeman, 
Equal Justice Society, Equality California Institute

F  Terri Factora, S. Fan, Li-Shan Feng, Richard Feng, Sandra Lee Fewer & 
John Fewer, Andrew Fikse, Abby Fleishman, Bayard & Rosa Fong, Hanley 
Fong, Harry J. Fong, Katheryn M. Fong & Andrew MacInnis, Kevin M. 
Fong, King & Lily Fong, Matthew & Yee-Ling Fong, Paul S. & Maxine L. 
Fong, Steve K. Fong, Woon L. Fong, James & Sui Hen Fowler, Philipp A. 
Frings, Fred Fung, Marilyn Fung, Tony Fung & Katherine Yamakido

G  Marian Gan, Jimmy Gao, Michael Gee, The Wallace Alexander Gerbode 
Foundation, Forrest Gok, Emily Goldfarb, Kelvin Gong & Joyce Hee,  
Vincent Gong, William & Maryan Gong, Ingrid Gonzales, Roger A.  
Gonzales, Gow Supply Company, Sharon Greenberg, Liz Guillen, Jian Hua 
Guo, Emi Gusukuma, Darren Gutierrez, Lucas Guttentag & Debbie Smith

H  Evelyn & Walter Haas, Jr. Fund, Melanie Hahn, Vera Haile, Alfred & 
Sharlene Hall, Dan & Denise Hall, Eric M. Hall, Harriet Hall, Richard & 
Patricia Hamilton, Jennie Chin Hansen, Annette Wong Harbinger, Hathaway 
Dinwiddie, Health Care Workers Union Local 250, Sabrina D. Hernandez, 
Donald Hesse, Nolan Highbaugh, Ronald K Hiraga, Gustin Ho, Robin Ho, 
Sean Ho, Sylvia Ho, Violet Ho, Winnie Hoaglin, Jack K. Hom, Jeannie & 
Samuel Hom, Paul Hom, Robert Hom, Samuel Lee Hom, Carl Hong, Louis 
Hong, William Hong, Ruby S. Hong-Kobayashi & John Kobayashi, Hope 
Road Consulting , Johnson Hor, Jennie A. Horn, Mamie How, Henry & 
Lolan HoWong, Hoy Sun Ning Yung Benevolent Assn., HP Employee  
Charitable Giving Program, Susan Shu-Hua Hsieh, John Hsu, Elaine Huang, 
Guan Xiong Huang & Shuming Xu Huang, Shu Huang, Myron & Betty 
Huey, Paul & Madeline Huey, Clifford Hui, Ellen M Hui, Norman Hui,  
Isabel Huie, Samuel J. Huie, Hunan Restaurant, Chris S. Hwang, Philip 
Hwang & David F. Campos, Victor Hwang

I  IBEW Local Union 6

J  Neva Jackson, Candice Jan, Dennis B. Jang, Linda Jang, Japanese  
Community Youth Council, William & Sharon Jeong, Audrey L. Jeung, 
Helen C. Jeung, Anthony & Violet Jew, Donald W. Jin, Helen Joe-Lew, 
Donald & Amy Jong, Neil Joson & Yvonne Go, Johnny D.G. Jue, Val Jue, 
Edmund & Haw Jung, Wing Jung

K  Edward & Estelle Kahn, Rachel C. Kahn, Richard Kahn & Anne Brown, 
Michael Kan, Yuet Wai Kan & Alvera Kan, John J. Kang & Hinda Seif, 
Shi-Jung Kao, Je Kepler-Korn, Rachel Kim & Albert Chung, Robert Y. Kim, 
Philomena King, Mario & Lily Kong, George P. Koo, Barry & Karen Krisberg, 
KTSF 26 - Lincoln Broadcasting Co., Helen Kuo, Willis Kuo, Mimi Kwan, 
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John & Susan Kwock, James & Shirley Kwok, Louis Kwok

L  L C General Engineering & Construction, Jeannette R. LaFors & Matt 
Kelemen, Chun Sun Lai, Him Mark & Laura Lai, Teresa Lai & James  
Stanislaw, Larry & Jane Lam, Kan H. Lau, Ki Lau & Mabel Ng, Stephen Lau 
& Mennor Chan, Wing Lau, Lawyers’ Committee for Civil Rights, Albert 
S.K. Lee & Shirley Woo, Bennett E. Lee, Bernie & Virginia Lee, Celia Lee, 
Chi-Perng Lee, Daniel F. Lee & Frank Lee, Edwin & Anita Lee, Ethan Lee, 
Ford & Patricia Lee, Frances J. Lee, Frances & Frankie Lee, Frieda Lee, 
George & Ann Lee, Gerald K. Lee, Hanns & Katy Lee, Hoover Lee, James 
& Annette Lee, James & Eva Lee, James Lee Family Properties, John C. Lee, 
John & Caroline Lee, Jong Lee, Karina Lee, Kathleen W. Lee, Kendrick Lee 
& Ruth Daniel, Marjorie Lee, Martin Lee, May G. Lee, Michelle T. Lee & 
John Wallingford, Min Lee, Naomi & Chuck Lee, NTanya Lee, Raymond 
& Lucille Eng Lee, Stephen Lee, Susan Lee, Theresa M. Lee, Wai Man Lee, 
Wilbur & Donaldina Lee, Legal Aid Society-Employment Law Center, David 
& Linda Lei, Lem Construction, Inc., Assemblyman Mark Leno, Alvin J. 
Leong, Aryee Leong, Emily Leung, Sam & Beryl Leung, Harry & Katie Lew, 
Jeanne B. Lew, Norman & Irene Lew, Cu Zhu Li, Office of Dr. Evelyn Li, 
Gimmy Park Li, Johnathan Li, Joya Li, Liane Li, Xiaoye Sherry Li, Yeely Li, 
Sheng Liang, Adrienne Y. H. Lieu, Dexter Ligot-Gordon, Annette & 
Edmond Lim, Darlene & Raymond Lim, Elaine Lim & Roy Kim, Jason Lim, 
Kent M. Lim & Shirley Leung Lim, Lucy E. Lim, Marcus Lim, Michael S. 
Lim, Monica Lim, Robert Lim, Wilfred Lim & Susan Sakuma, Lim Family 
Benevolent Society, Paul J. Limm, Charles J. Lin, Daniel Lin, Goodwin 
Liu & Ann O’Leary, Grace Y. Liu, Mok King & Mee Yee Liu, Natalie C. 
Liu, Yong Jiu Liu, Eddy & Helen Lo, Lily Lo & Dennis Lee, William Lock, 
Edward Loo, Allan Lou, Calvin Louie, Germaine Louie, Moon F. Louie, 
Raymond K. Louie, Sinclair & May Louie, Wilma Louie, Allan & Jane 
Low, Chong & Jan Low, James Low, Jean W. Low, Joanne Low & Carroll 
Tom, Raymond & Yvonne Low, Felicia Lowe, Russell E. Lowe & Virgina 
Jew, Francis Lu, Sunny Lu, Luigi & Margaret Lucaccini, Kai Lui, Paul Lui, 
Stephen Lui, Charlie & Helen Lum, Pat Luong, Laura Luster, Colleen Lye, 
Linda Lye

M  Raymond & Ramona Ma, Roger G. MacDonald, Frank Mah & Jeannie 
Young, Kenji, Mako & Kalani Mah, Rita Mah, Anne Mak, Cary C. Mak, 
Ting Hei Mak, Vivek Kumar Malhotra, Man Sung Company, Manilatown 
Heritage Foundation, Eric Mar, Anne So-Yan Mark, John F. Mark, Shauna 
Marshall & Robert Hirsch, Mayfu Beauty Center, McCarthy Building 
Companies, Ruthanne Lum McCunn, Darin McKeever, Anne McMullin, 
Lee MeLemore, Robin Mencher, Claudia Mendoza, Microsoft Matching 
Gifts Program, Kent Mitchell, Paul R. Monroe, Monterey Mechanical, Susan 
W. Moy, Donald & Lillian Munakata, Douglas Mundo, Bob Murelli, Karen 
Musalo & Richard Boswell

N  NABCO, Valerie Small Navarro, Charlene Nee, Amanda & Daniel Neitz, 
Bo-Ming Ng, Eddy K. Ng, Peter Ng, Stella Ng, Veronica Ng, Ken Nim, Judy 
Nishimoto, Northeast Community Federal Credit Union

O  Lester Olmstead-Rose & Arnel De Leon, On Lok Senior Health Services, 
David Onek & Kara Dukakis, Jimmy G.S. Ong, Raymond & Helen Ong, 
Organization of Chinese Americans - SF, Edwin Oshika & Marcia Kai-Kee, 
Edmund Ow, Gale Ow, Richard G. Ow, Paul & Martha Owyang, Katherine 
A. Oyama

P  Pacific News Service, San Mei Pan, Congresswoman Nancy Pelosi, Chuin 
Phang, Steve Phillips, Kelvin King Kwan Pong, Jim P. Poon, Wei Chi Poon, 
Portsmouth Plaza Parking Corporation, Professional & Technical Engineers 
Local 21, Proven Management, Public Advocates, Inc., Deanna Yow Pursley

Q  Huy & Quyen Quach, Le Quach, Jack & June Quan, Wendy L. Quan, 
Frank & Inez Quevedo, Gerald Quigley & Donna Chong, Winchell & 
Jeanne Quock

R  Jady Yueh-Erh Rahman, Dewey & Anne Rhoe, Vivian Rhoe & Aaron 
Schwarcz, Richmond District Neighborhood Center, Ross Rogers, Peter & 
Emma Roos, David Rorick, John & Rebecca Rottman, RS Analysis, Wondie 
Russell & Edward Steinman, Julie Ryu

S  Peggy Saika & Arthur Chen, Sam and Associates Insurance, San Francisco 
School Volunteers, Charles Schwab Matching Gifts Program, Michael J. 
Sears, SEC Engineers, SF Asian Peace Officers Association, SF Building & 
Construction Trades Council, SF Joint Apprenticeship and Training  
Committee, SF Unified School District, Christy H. Shaw, Sheedy Drayage, 
Sheet Metal Workers’ Local 104, Clement & Lisa Shek, William Shie, 
Parkson Shih, Ricky Shin, Bonnie Shiu, Man Shum, Rodney Sino-Cruz, 
Leslie P. Smith, Pauli Wong Smith, Julie D. Soo, Jeffery Sterman & Michael 
Hastings, Stephanie Ong Stillman, William N. Sullivan, Swinerton Builders, 
Gail & Paul Switzer, David & Eleanor Szeto, Liana & Raymond Szeto

T  Gloria Tai, Yunsian Tai, Christine Tam, Chung Tam, Simon & Eleanor 
Tam, Thomas K. Tam, Tse Ming Tam, Chek Tan and Company, Leong &  
Margaret Tan, Angela S. Tang, Jack Tang, Tea Garden Springs, Temper  
Insulation Company, Simon & Theo Teng, Sirithon Thanasombat, Benjamin 
& Ruby Tom, Janet Tom, Willis & Shirley Tom, Hing W. Tong, Elaine Toy, 
Katherine Toy, Trans Pacific Geotechnical Consultants, Transworld 
Construction, Jorge K. Tsang, Leon Tsao, Angelina Tse, Vincent & 
Persephoni Tsin, Naomi Tsu, Kathy Owyang Turner & Chuck Turner

U  UC-Davis University Library, Union Bank of California, United  
Educators of SF Local 61, Ellen Uy

V  Susan Van Kuiken, Visa International, Visitacion Valley Community 
Development Corp.

W  Wah Ying Club, Chi Kin Wai, Sherry Wan, Albert & Anna Wang, Janet 
& Andrew Wang, Johnson C. Wang, Michael Wang & Wendy Jan, Theodore 
Wang & Tanya Broder, Thomas Warne, Denise Wong Wear & Curt Wear, 
Westin St. Francis Hotel, Linda Hallen Wohlrabe & Christopher Ford,  
Cynthia Jane Won, Alan & Rachel Wong, Anna S. Wong, Anna Y. Wong, 
Brian M. Wong & Scott T. Hofmeister, Bruce F. Wong & Karen Hamai, Chi 
Wong, Clarence C. Wong, David Y. Wong, Eddie & Eva Wong, Eric Wong, 
Eric & Yolanda Wong, Eric Wong & Tenny Tsai, Felix & Yulanda Wong, 
Georgette F. Wong & Charles Beadnall, Glen Wong, Holly & Al Wong, 
Howard J. Wong, Janel Wong, Jeannie Wong, Jeff Wong, Kathy Wong,  
Kenneth & Janice Wong, Kim Ming Wong, Kum Wong, Lee Wong & 
Charles Brinamen, Leeland Wong & Li Hsiang Wong, Man-U Wong, Mary 
Wong, Michael J. Wong, Michael K. Wong, Michael Wong, Peter K. Wong, 
Peter Y. Wong, Preston & Susan Wong, Richard H. Wong, Ron Wong & 
Mike Tekulsky, Samson Wong, Stella Lee Wong & Dick Wong, Toddy Wong, 
Victor & Elsie Wong, Victoria Wong & Lee Byrd, Wah Tat & Shu Wong, 
Weldon & Carol Wong, Weyman & Yvonne Wong, William K. Wong, Yuen 
Ching  Wong, Dawn Woo, Grace Woo & Theo Schuldt, Karen M. Woo, 
Working Assets, Diana P. Wu, Robin Wu & Reagan Louie, Yu-Yee Wu, Wu 
Yee Children’s Services

Y  Brad Yamauchi, L. Yang, Board of Equalization Member Betty T. Yee, 
Calvin W. Yee, Daniel K. Yee, David & Jayne Yee, Dorothy Yee, Gene H. 
Yee, Howard S. Yee, Jimmy & Nancy Yee, Jo Ann Yee, Phyllis J. Yee & Calvin 
Jeong, Sam & Donna Yee, Sue Lim Yee, Tina Tong Yee, Tiensae & Maria Yen, 
Walter & Lillian Yep, Bernard S. Yeung, C.C. Yin, YMCA of San Francisco, 
Yoneo Yoshimura, Bing H. Young, Donna J. Young, Sharon S. Young, Simon 
& Betty Young, Connie & Kou Ping Yu, Constance Yu, Lai Y. Yu, Wyman 
Yu, Sandra Yuen & Lawrence Shore, William Yuen, Judith Yung

Z  Judy Zhang, Julie Sihua Zhang



Statement of Financial Activities

Support & Revenue	 2005	 2006

Grants & Contracts	 $ 521,887	 $ 653,197

Individual Donors	 76,575	   78,341

Celebration of Justice (net)	 74,773	 102,013

Investment Income & Spending	 53,432	   34,867

Others	 11,361	   22,194

TOTAL	 $ 738,028	 $ 890,612

Expenses	 2005	 2006

Advocacy Program	 $ 120,161	 $ 121,709

AACRE	 114,528	 141,385

Employment Program	 234,133	 281,680

Visitacion Valley Program	 87,313	 145,963

General & Administration	 106,044	 105,255

Fundraising & Development	 75,849	   72,684

TOTAL	 $ 738,028	 $ 868,676
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